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by Vivion A. Vinson
On Wednesday, February 10 two CIA recruiters presented their spiel to a combined
group of interested students and members
of the Peace Action Project.
Prior to the meeting. PAP members had
distributed leaflets containing questions to
be addressed to the recruiters. To avoid undue liberal belligerance. an affixed statement of purpose declared that the group
wished no interference with the recruiting
process. Further, the questions in the leaflet
referred exclusively to "some of the CIA's
policies and activities." not to the CIA's function as a governmental organization to
begin with.
The precautions proved fruitful, and no
one was fingerprinted upon leaving the session. In the meantime, various students
found the opportunity to ask each of the
distributed questions—as well as to hear
various attempts at the answers.
First on the floor was a question concerning the CIA's hiring practices regarding
homosexuals who admit their sexual
preference. The representative spoke initially of homosexuality as being a liability to
security. Pressing further on this question,
students elicited what turned out to be the
representative's theme throughout the
question and answer period:
"I'm a personnel officer. I can't answer a
security question."
Next on the agenda came a question concerning CIA support of "organizations such
as the death squads" in El Salvador, with the
follow-up: "Do CIA employees have the
right to question the morality of CIA opera
tions?"
Initial answer: "You want an answer from
a personnel officer on a policy matter. . .
That's a fine, logical question, but..." The
student following up his question asked how
the representative could recruit if he could
not answer the sorts of questions he was
receiving. Response: "It's absolutely impossible for me as a personnel officer to
know everything the U.S. government
does."
The next question concerned documen-

Area colleges act on famine
by Alice Jane Sillman
Last Thursday, representatives from five
area colleges and universities convened to
discuss.*iarious efforts and strategies which
were implemented or planned to combat
the famine in Africa.
Representatives included Mary Lou Allen,
director of the 8th Dimension Program at
Haverford. Bryn Mawr sophomore Alice
Jane Sillman from the Peace Action Project, the Director 6f Student Volunteer Services from LaSalle and a student representative from the University of Pennsylvania.
The meeting was organized by 1981-1982
Bryn Mawr SGA president Leann Ayres.
who is presently working at the Provost's office at Temple University and who is coordinating efforts at Temple to raise money for
famine relief.
Speakers mentioned a variety of innovative techniques employed to raise
funds. At LaSalle, tabling at meals has raised several thousand dollars. Additionally,
students now have the option to reduce the

Gaskins
appointed

ies issues
tation of CIA solicitation of "university professors to identify and evaluate potential
CIA agents in the student body." An
Hispanic Bryn Mawr professor had received
a letter asking for help "identifying Hispanic
Americans who would be interested in a
career" with the CIA.
The representative denied any knowledge
of the letter, or of previous letters of the sort
sent by the recruiting office. "But I think it's
a good idea," he said, adding that other
organizations and companies "like General
Electric." contact department heads for
recruiting potential employees.
Next on the floor: "Do you actively recruit
minority students?" "Sure. Sure. Anyone
who's qualified." The student then inquired
about the CIA's South Africa division chief
having said that "Blacks are irrational on the
subject of South Africa," and how recruiters
reconciled such a statement with the process of engaging potential minority
employees.
Response: "I never heard that quite
before. Where did you hear that?" It had
been in the New York Times. "I'd ask him
whether he believes in the New York Times
or whether he believes in a human being."
The representative did not specify which
human being in particular merited his trust.
The next question concerned the infamous assassination manual for the
Nicaraguan Contras. "Number one. that
manual. . . was not written by a CIA officer."
asserted the representative. He added that it
had been written, rather, by a contract
employee, and furthermore that it had never
been used. "They don't need manuals to
come up with strategy. They use the same
strategy they used in Cambodia or
wherever."
At different times, the representative tried
to shorten the question and answer session.
He appeared nervous and uncomfortable,
and shifted his position frequently. In
response to general questions regarding the
possibility of maintaining one's moral integrity while working for the CIA. he made
clear that "Policy is something the CIA does
not do," and that the CIA merely puts into
operation existing governmental policy.

number of meals they eat on the meal plan
and allow the money which is saved to go
toward relief efforts. According to Ayres,
Temple University will have a benefit concert to raise funds and a run/walk event with
an entry fee which will go toward aid. At
Haverford, Mary Lou Allen commented that
over $1,500 was raised at the flea market
held several weeks ago.
Also present at the meeting were three
members from UNICEF who spoke about
networking among colleges to raise money,
and also about what specifically UNICEF is
doing to fight hunger. After the presentations two short films on conditions in
Ethiopia and steps that the United States
can take were shown.
Those present at the meeting were optimistic, as concrete plans were discussed to
fight famine. Those institutions such as
Bryn Mawr which have not yet devised plans
to help with famine relief benefitted greeted
from hearing about the successful policies
of other colleges.
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Richard Gaskins, newly appointed to the
post of Academic Deputy to the President,
emphasises the importance of the year
ahead.

by Amreen Husain
The Academic Deputy to the President is
the person appointed by the President to do
what she delegates and to stand in for her
when she cannot be present. Dean of the
School of Social Work Richard Gaskins,
who is newly appointed to the post,
describes it as one subordinate to the President and occupied with "what she chooses
to assign." The main concerns include faculty appointments, reappointments and
tenures, and financial management.
The post of Academic Deputy has been
part of Dean Dunn's job, but now it will be a
separate post. The change was instituted
partly because whoever is appointed Dean
of the college will be a newcomer and unfamiliar with some of the workings of the
college, and partly because the workload for
this position has been increasing in recent
years. Dean Gaskins seemed the logical
choice for this appointment because next
year both the Dean of the Undergraduate
College and the Dean of the School of Arts
and Sciences will be new to Bryn Mawr.
Dean Gaskins first came to Bryn Mawr ten
years ago to teach in the Philosophy department and at the School of Social Work. He
has a doctorate in philosophy and a law
degree. At the School of Social Work he
began a program, now in its eighth year,
dealing with the legal aspects of social work.
He continues to teach and is active in the
National Social Work Education Organization; these are interests which he will continue to work on next year. He wants to work
toward improving the position of Social
Work education, especially now, which he
calls a "tough time for such schools."
Dean Gaskins wants to emphasize the importance of the year ahead, which will see
two new Deans; it will be a year when the
new administration will "make long range
plans for what the college will emphasize in
the next ten years." As to his own position,
he will be "gald to do whatever |he] can to
help [the President]."

BMC observes black history month
by Tanya Sharon
Most of you who eat in any of the dining
halls will have noticed the table teepees,' offering tidbits of information about black
history. These cards are just one aspect of
February's Black History Month, "a time
that's allocated nationally for the recognition of black history," said Sisterhood President Allison Madison, '87.
The Sisterhood has worked with the Office of Minority Affairs to mark the month
with films and speakers as well as the table
tents. An Open House will be held March 1 st
at 7 pm at Perry House "as a way of summing everything up," Madison said.
Faculty and students are invited to the
Open House, which will feature a lecture by
Haverford Professor M.E. Mudimbe-Boyi on
colonialism in West Africa. Mudimbe-Boyi
presently teaches a course in African and
Caribbean literature and society. There will
follow open discussion, and a collection of
Toni Morrison's books will be awarded to
the winner of a raffle. The raffle will be for
the winners of a quiz presented by the
Sisterhood on the black history information
at the end of the month.
/ Remember Harlem, a film in four parts,
was shown during Black History Month. It
traced the social and economic changes in
Harlem from the early twenties to the pre-

sent. The Sisterhood hopes to show two
other films in March and April as "an
outgrowth" of the same thing. They are titled 7he Discarded People and A Generation of
Resistance.
Also in connection with Black History
Month, Barbara Smith will give a lecture on
"A Movement that Will Save Our Lives: the
Feminism of Women of Color." Smith is a
"black feminist who is a poet and publisher"
and "a really positive person," said Madison.
Her presentation on April 28th is sponsored
by the Sisterhood, the Coalition for Action
on Women's Issues, Women's Alliance, the
Gay People's Alliance, the Asian Students'
Association, ' the International Students'
Association, and the Against Apartheid
Group.
By denoting a month for Black History,
"you're saying that you have to make a very
large and conscious effort to bring it to the
attention of people," stated Madison. "Black
History deserves twelve months, not one—I
mean, be serious." She sees the month as
"yet another means to raise the awareness of
the Community to Blacks in general, and
specifically Black history," she explained.
The Sisterhood, which Madison believes
originated "as far back as the 1960s,
possibly further," has two main purposes.
One is "we want to provide support and a
(Continued on page 3)
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At the top?
It was startling to read the candidates' statements for Haverford elections a few weeks ago; not because the candidates were unqualified, but
because they were broken down along gender lines in a potentially disturbing pattern. All the candidates for President. Vice-President. and
Treasurer were male; both candidates for Secretary were female.
At Swarthmore College, which has been co-ed for much longer than
Haverford. women rarely run for Student Council President. In the elections from 1981 to the present there have been only two female candidates for that position, and they lost. Lucy Harrington, a Swarthmore
senior, believes that "a woman who is thinking about running for Student
Council President has to be much more experienced, qualified, and wellthought-of than her male counterpart to even have a chance of winning."
What Trustee Alice Rivlin calls "the willingness to take risks" can be
seen around us all the time. It's there when anyone makes the decision to
try an unusually hard course, strike up a conversation with a nearstranger, or run for an SGA office.
Clearly, it is easier for women to know how to take risks in the supportive environment of a women's college. As members of the college community, we should all be able to make the process of learning easier for
the people we know by giving them support when they jump into
something difficult. If women's colleges intend to teach women how to be
strong in a male-dominated world. Bryn Mawr should be a place where
women learn to push themselves to their limits and help others do the
same.

For women to be heard
by Alice Sillman
When President McPherson addressed
the Self Government Association several
Sundays ago. she brought up the issue of
women succeeding in professional fields.
She commented that although a generation
of women had the opportunity to break into
the upper echelons of professions, they did
not do so. She asked why this was the case,
and asked us to think of how Bryn Mawr
could specifically encourage leadership
skills in women.
I found her point particularly applicable
since, in my efforts to write a feminist
political column, I am continually struck by
the absence of women in positions of power.
Often I simply skirt the issue of feminism in
politics because it is so scarce.
One morning, for example, I avidly searched through the Sunday New York Times
in pursuit of a topic which would be of interest to the Bryn Mawr community. As I
leafed through the newspaper, I found it absolutely dominated by men in every sphere.
The newspaper described the actions of
men, with token exceptions. The only
women present in the first section were
sprawled over the advertisements, clothed
in slinky negligees or expensive furs and
smiling beckoningly at the reader.
You might say that it is not altogether fair
to judge a paper by the numbers of men
compared to the numbers of women whom
are cited. I went back through the articles
and examined their content. I saw articles on
weapons systems, on diplomatic skirmishes, and on vigilantism. Indeed, the
news topic which seemed to take up the
most column inches was the battle between
the U.S. and the U.S.S.R., In my view the
ultimate competition for male control.
I suddenly grew tired of reading about
male-dominated, male-controlled, and
male-participated structures. I also grew
tired of trying to write about token examples
of women having permeated the ranks of
male systems. I do not mean to imply that
these women who do permeate higher
levels of systems previously denied to them
are not important, for they are. However, I
wanted more than token representation.
There are many reasons for such scanty
representation, some obvious and some

more subtle. One of the more subtle ones
was discussed in the Philadelphia Inquirer,
in an article on the differences between the
way women and men speak. It was
discovered that men interrupt conversations
96% of the time, and that 70% of questions
are asked by women. This can be directly
traced back to the way men and women are
socialized, for men are told to say things
outright, whereas women are told to be
careful and not to hurt anybody's feelings.
It is obvious that by making intelligent
and vocal statements, one gets noticed. In a
professional sense, speaking out is rewarded by promotion, and women would succeed more if they were more vocal. If any institution should attempt to encourage
women to speak out, to interrupt, to question, and to criticize, it should be Bryn Mawr.
I have found that even at Bryn Mawr, in an
environment where critical thought is
demanded from students, it is difficult to be
vocally critical. When I reflect back upon my
classes, I can cite many cases when men interrupted a dialogue without compunction. I
can also remember many times when
women blanketed extemely insightful and
lucid statements within the guise of a question. Of course, this is not always the case,
for quite often women speak out intelligently and quickly, but hesitancy does exist,
even at Bryn Mawr.
This is an extremely difficult issue to .
combat because of the years of conditioning
in which women receive subtle messages to
hesitate when making a direct statement.
However, it is absolutely essential that it be
combatted. It doesn't matter how intelligent
a woman is if she lets an opportunity to
speak out slip by because she is anxiously
pondering how to phrase her question. In
the end, she will not be heard.
I do not believe that these patterns are irrevocable. Bryn Mawr is an ideal testing
ground where women can speak out directly
and should be encouraged to do so. I think it
is important to learn to speak out, for only
through speech and confrontation can
women be heard and respected. When this
occurs, women will break into the higher
levels of professions, in far greater numbers
than at present, and I will find many interesting issues to read about in the
newspaper.

Traditions

by Salima Ikram & Margaret Hoag

Thank you to the sophomore class Presidents, Pia and Basak, and to all
the sophomores who ran Hell Week. Welcome to Bryn Mawr!
There will be an open meeting to discuss Hell Week on Thurs.. Feb.
28th. at 10:00 p.m. in Thomas Great Hall.
Bryn Mawr. like any other institution of a respectable age with Gothic
architecture, is inhabited by ghosts. Our most famous ghost is M. Carey
Thomas, who wanders the halls of Thomas Library, occasionally terrifying
unwary freshmen (among others). She is said to materialize in the
Cloisters above her plaque, and wander through the building.
Dorms are not without their ghosts too. In Denbigh's Suite 212 a
woman wearing a long dress and carrying a book has been seen pacing
the living room. In Radnor, a long-haired woman wearing a white
nightgown haunts the third floor. Merion's second floor Barn Suite has a
typing ghost that types long into the night (nice having company for allnighters). More excitement next week.
Trivia Question for the week: Which faculty member worked on a
poultry farm when s/he was in college? Send answer to: S. Ikram in
Merion.

Sexual harassment survey planned
by Jane Lewis
The Coalition for Action on Women's
Issues (CAWS) is working in conjunction
with the Haverford Women's Group on formulating a survey to investiate the problem
of sexual harrassment in the bi-College
community. Though both the administrations of Bryn Mawr and Haverford have sexual harrassment policies, CAWS representative Jenny Goldstein questions their efficiency.
The aim of this survey is to study the problem as a whole. Currently, the two groups
are seeking a sociologist with experience in
surveys and in studying sexual harrassment
to help draw up the survey. If anyone has
suggestions for or questions about the
survey, drop a note through campus mail to
Jenny Goldstein, off campus box C97, or to
Mary Bottari, Merion.

Trustees to
meet March
2nd and 3rd
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Convocation
speaker sought

Class of '89 is chosen

by Elizabeth B. Bowling
As harried Mawrtyrs prepare for and take
mid-second-semester exams, write papers,
and try to combat the effects of end-ofwinter slump and spring fever, the question
often arises, "What am I doing here?"
Whenever I find myself questioning my own
decision. I am reminded of how very carefully and thoroughly considered a choice it
was. Some of us were sure enough of the
choice that we applied Early Decision. This
is explained in the Bryn Mawr Catalog and
Calendar 1983-85 (p.25) as a plan "designed for candidates who have thoroughly and
thoughtfully investigated Bryn Mawr and
other colleges and found Bryn Mawr to be an
unequivocal first choice." // she is accepted
and admitted to BMC, and Early Decisbn applicant must withdraw any applications made
to other colleges. The College Hews wanted to
look at the section of the incoming class of
'89 who made such a definite choice. Who
are these people?
To answer this question, I spoke to
Elizabeth Vermey, Director of Admissions.
She readily supplied what information was
available on the sixty-nine E.D. applicants

who have been accepted. In terms of raw
geographic distribution, these incoming
frosh hail from twenty-nine states and two
foreign countries. Regarding the two foreign
students, one is from Kenya, the other is a
citizen of the Soviet Union presently living
in Kuwait. Since racial as well as geographic
diversity contributes to a desirably varied
environment at BMC. I asked Vermey
how many of this year's E.D. admissions
belong to a "minority." Given that declaration of race is optional on a BMC application, at this point, five Black and eight Asian
students are known to be included in those
admitted on the E.D. plan. Ms. Vermey had
no information on average SAT scores or
the ratio of public/private school attendance
among this year's E.D.s.
In summary, I asked Ms. Vermey if she
had any general comments to make on the
"incomings" which might be of interest. She
replied with a tidbit for trivia fans. It seems
that a set of twins is included in those
already admitted, and that in the whole
group of fall '85 applicants, there are six sets
of twins. 1967 must have been quite a year!
Welcome to the new freshwomen!

by Rochelle Tobias
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Elizabeth Vermey, Director of Admissions,
says that the Early Decision candidates
come from 29 states and 2 foreign countries.

Mount Holyoke feminism paradoxical
by Karen Sullivan
As one Mount Holyoke junior put it,
"Feminists have a really bad reputation
around here. Most people assume they're
lesbians."
In comparison to feminism at Bryn Mawr,
the situation at Mount Holyoke appears at
best paradoxical. The College boasts not only a women's center but a women's studies
major, pursued every year by twelve to fifteen women out of a student body of 1800;
events hosted by the Women's Center for
the general community are well attended.
Yet the word feminism remains taboo and
some students estimate that as few as thirty
percent of the students would consider
themselves feminists. The mention of the
word "feminism" at a tea can bring a pause
in the conversation, a gazing into one's tea.
The women's center is housed in the Mary
E. Wooley Student Center, a large and comfortable building located unfortunately outside of normal student traffic. The adjoined
meeting and office rooms are shared with
the Progressive Student Alliance, the Lesbian Alliance, the Peace Through Disarmament Project, and an anti-apartheid qroup.
The office room is smaller and includes a
desk, a typewriter and a feminist library of
over 100 books.
At the weekly meetings held here the ten
active members and some of the 60 women
on the mailing list convene for consciousness-raising and organizational purposes.
The organization, the Women's Center, conducts both consciousness-raising and
organization of upcoming events. With a
budget of $3600 the Women's Center sponsors events throughout the year, all of which

Black history
explored
(Continued from page I)
forum for the concerns of Black students at
Bryn Mawr." The other is "to raise our own
and the community's awareness of what it is
like to be Black here." The Sisterhood is
closed to outside members; every Black student is automatically a member.
Madison commented, "I'm very eager
about the Sisterhood this semester because
I see a lot of really positive projects for us to
work on together." Also, "at this point I'd
like us to begin more activities in Third
World Issues and inner-city concerns—education and poverty in inner Philly," she explained.

culminate in the annual Women's Weekend.
During this spring weekend lectures,
workshops and films are offered; a women's
dance is held. Last year a women's Ratskeller was produced, where students performed. A women's concert usually
highlights the weekend. Many of the
Women's Center's events are co-sponsored
by the groups with whom they share the
women's center, a cooperation facilitated by
the fact that many of the members belong to
the other groups.
In addition to the Mount Holyoke
women's center's activities, feminists at
Mount Holyoke take advantage of offerings
at Smith College, Hampshire College.
Amherst College, and. in particular, the
University of Massachusetts at Amherst. last
fall Mount Holyoke hosted a five-college
women's dance in its amphitheatre, while U.
Mass is organizing a Take Back the Night
March this spring. Though liaisons do connect the women's groups at the various colleges. Women's Center spokesperson
Sharon Krossa finds the cooperation to be
"not as integrated as we'd like it to be." She
blames the relatively isolated location of
Mount Holyoke in relation to the four colleges for whatever lack of interaction may
exist.
Finally, the nearby town of Northampton
provides a strong feminist community
complete with a women's bookstore and a
coffeehouse, the Iron Horse, which features
women musicians. Crescendo Productions,
a major producer of women's music, is based in Northampton.
One of the most successful outgrowths of
the Women's Center this year has been the
development of a sub-group, Women
Against Sexual Harassment, which has produced a pamphlet on "A Women's Guide to
Sexual Harassment, Sexual Assault, Rape."
Through this organization, trained Mount
Holyoke women run a support service for
women on campus who have been victims
of sexual assualt. The recent showing of
"Not a Love Story," a documentary on pornography which was shown at Haverford last
year, brought a crowd of two to three hundred.
Another successful event this year was a
midnight vigil on a College green held to
protest Playboys recent article, "Where the
Girls Are Today." Krossa found that even
students who would not ordinarily object to
pornography or Playboys treatment of
women were angered by the degrading de;
piction of their college and themselves. On a
scale of one to four rating the ease with
which men could "pick up" women at
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various colleges, Mount Holyoke received a
four. Students were described as "girls who
really would have rather gone to Smith;" an
old axiom, "Holyoke to wed. Smith to bed'"
was revived, though the names of the colleges were switched. At the vigil songs were
sung and pep talks were given. Over one
hundred women signed a letter protesting
the article and sent it to home newspapers
as well as The New York Times.
Krossa estimated that 30 to 40 percent of
Mount Holyoke women would call
themselves feminist; another student
estimated as high as 50 percent. Despite the
connotations of the word "feminist" on campus, Krossa finds feminist consciousness to
be high and well-articulated. She cited a recent incident during the showing of the film
An Officer and a Gentleman where actor
Richard Gere made a sexist comment; the
entire audience booed and hissed. At the
women's center she is surprised to find
women whom she would not normally consider feminists coming in and checking out
books.
In terms of the curriculum, the women's
studies major remains popular while that
department's professors are among the
most well-liked on campus. When these professors ran a series of feminist lectures last
year, the attendance was extremely high;
Krossa attributed the presence of the faculty
as giving some validation to the lectures.
Outside of the women's studies department,
she finds that "most of the professors, even
the men, are feminists." Krossa did not
perceive the feminist professors to be encountering any noticable impediments to
tenure.
While the Women's Center is introducing
students to feminism, the Lesbian Alliance
attempts to demystify the label which stops
so many Mount Holyoke women from calling themselves feminists. Every year the
women involved in Freshman Week attend
a seminar on sexuality in which the Lesbian
Alliance participates. Later seminars are run
in each dorm on the subject. Krossa emphasized the power of the hall presidents in
determining the attitudes towards lesbianism in each dormitory. Every night at
the dorm's sit-down dinners HPs announce
upcoming dorm events; the degree to which
they encourage residents to attend the Lesbian Alliance seminars is considered a major factor in their outcome. While no "lesbian dorms" exist in as permanent a form as
they do at Smith, the tolerance of particular
HPs is considered when lesbians draw into
one hall as opposed to another.

Haverford's recent announcement of its
Graduation speaker, Elie Wiesel. has arroused concern at Bryn Mawr, where the College
continues to search for a Convocation
speaker. In honor of the College's Centennial, a second speaker, Stephen Muller,
President of Johns Hopkins, has agreed to
deliver the Commencement address. Johns
Hopkins's Presidents have spoken at every
major Bryn Mawr birthday in recognition of
the college's debt to that institution for the
organization of its curriculum.
Bryn Mawr has encountered a number of
setbacks in its efforts to recruit a Convocation speaker. The College sent its first invitation to Geraldine Ferraro last semester. Ferraro, however, turned down Bryn Mawr's offer, opting instead to speak at Wellesley's
graduation. According to President McPherson, Ferraro chose Wellesley over Bryn
Mawr because she had closer ties to that institution. Bryn Mawr's second candidate,
Diane Feinstein, also refused the College's
invitation.
Both Ferraro and Feinstein took over a
month to respond to Bryn Mawr's invitation,
reported Senior Class Co-President, Gemma Flamberg. During that time, the College
was unable to contact another speaker
before receiving an answer to the first invitation. Ferraro and Feinstein's delay in
responding prevented the College from
soliciting alternative candidates earlier. Miss
McPherson would not disclose from whom
the College is currently awaiting a reply.
When asked if she were committed to getting a female speaker for the Centennial
Convocation, she responded, "I am committed to getting the best speaker, regardless of
sex."
At Bryn Mawr, the Convocation speaker is
selected by a Committee comprised of
representatives from the Graduate Schools
of Social Work and Arts and Sciences, the
senior class presidents, a member of the
Board of Trustees, the faculty Grand Marshall and the College President. The two
graduate schools and the undergraduate
college each submit a list of nominations
to the committee. The committee then
reviews these nominations and selects a
final list of candidates which President
McPherson invites on behalf of the College.
The senior class began soliciting nominations for the graduation speaker last May.
Over forty speakers were suggested in this
initial survey. In September, this list was narrowed down to twenty-five candidates.
These candidates were then ranked in order
of preference by the class. The seniors' top
five choices, Geraldine Ferraro, Katherine
Hepburn, Gloria Steinem, Alice Walker, and
Simone de Beauvoir, were submitted to the
Committee in October.
Gemma Flamberg described the senior
class's role in the selection process as "We
have the power to submit the list of candidates." At Haverford, the Commencement
Committee, which selects the graduation
speaker, is chaired and comprised by
members of the senior class. A representative from both the administration and the
faculty attend the meetings as well. In contrast to Bryn Mawr's policy, the seniors on
the committee are responsible for inviting
the speaker. If the candidate accepts the invitation, the Committee then presents the
nomination to the College's President for
his confirmation.
Haverford's Commencement Committee
gathered a list of nominations for the
Graduation speaker last spring. In June the
Committee Chairman, Roger Landau, sent
an invitation to Elie Wiesel who was one of
the class's top candidates. Bryn Mawr did
not begin its search process until
September, acknowledged President
McPherson. She expressed hope that the
College would have confirmation on a Convocation speaker in the near future.
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Women's colleges: questioning as
Rivlin on women as leaders
by Annie Avery
Economist Alice Riulin graduated from
Bryn Mawr in 1952, and got her M.A. and
Ph.D. from Radctiff. She is a past Director of
the Congressional Budget Office and currently
works as a Research Fellow at the Brookings
Institute in Washington, D.C She has been a
Tmstee of Bryn Mawr College since 1983.

**The experience of
speaking up and
speaking out, which you
have to do at Bryn
Mawr, doesn't occur for
women at co-ed
schools."
—Trustee Alice Rivlin
When asked to comment on women in
leadership roles, Alice Rivlin states that "The
experience of speaking up and speaking
out, which you have to do at Bryn Mawr,
doesn't occur for women at co-ed schools."
It is this experience, along with the greater
opportunities that women have at single-sex
institutions to hold student government offices and chair student organizations, which
propels women forward to positions of
leadership in their lives after Bryn Mawr.

Rivlin cites a survey of alumnae from various
colleges which found that a disproportionately high number of women in leadership positions had gone to women's colleges.
Rivlin believes that beyond giving experience and providing opportunities,
women's colleges should try to instill the
motivation to jump at an opportunity, even
if it may be risky. The risks are clearly
greater for women than for men, she notes,
in that women can come under intense
public scrutiny and their weaknesses can be
magnified; "Geraldine Ferraro is a good example of this."
Women may be unwilling to run for
elected offices at co-ed institutions, says
Rivlin, because of a combination of being
afraid of being seen as aggressive, and being intimidated by the competition that
their male opponents present/She adds that
the pattern extends beyond office holding,
because she has seen that delegates who are
sent to meetings of college groups and
students who raise their hand to ask a question at her talks are mostly male.
Rivlin feels that the experience she got at
Bryn Mawr as president of her class and
president of the Students' Association (as
the Self-Government Association was
known then) has proven valuable, as well as
her "willingness to take risks."

McPherson on the
development of
leadership skills
President Mary Patterson McPherson was
asked about the issue of women in leadership
positions and the role of women's colleges.
"Clearly one of the objectives of a
women's college is to provide an atmosphere which encourages all women to
gain the self-confidence necessary to realize
their individual abilities."
"If women are brought up to believe that if
it's male run, male supported, and boasting
a male tradition, it must be better, there is
little chance they will develop a healthy
sense of their own self-worth unless they
have experience that leads them to question
those assumptions."

Trustee Alice Rivlin believes that women's
colleges play an essential role in training
women to be leaders.
Courtesy ol the PUBLIC INFORMATION OFFICE

"Leadership skills in students are probably best taught by example and encouraged by expecting serious involvement
and responsibility on their part in the doings
of the institution. Special support can be
given to help people improve speaking
skills and to deal fairly and effectively with
others, but the key is surely the development of a sense of one's own strengths and
abilities and self-respect."

Seven Sisters' Conference reveals different attitudes, diff
by Karen Sullivan

On Mount Holyoke College's pastoral
campus, twenty-eight delegates from seven
colleges met over the weekend of February
15-17 to consider "The Seven Sisters, Past.
Present and Future: Merging and
Diverging." While the main goal of the conference was to explore and strengthen the
bonds between the colleges, perhaps its
main result for its participants was a reinforcement of their sense of the individuality
of Bryn Mawr, Barnard. Smith, Mount
Holyoke, Vassar, Wellesley and Radcliffe.
Feminism, in particular, proved to be a
divisive issue.
Following a plan which designated one
day of the three day weekend to the past, the
present and the future of the seven colleges,
Bryn Mawr delegates Sung Kim, Susan
Messina, Jenny LeSar, Andrea Falscetti and
Karen Sullivan first attended a talk by Helen
Lefkowitz Horowitz, author of the recently
published Alma Mater. Horowitz found in
the origins of each of the seven sisters a conflict between a progressive outlook on
women's education and fear of changes that
higher education could produce on nineteenth century "womanhood." The architecture of the earliest women's colleges reveals
a desire to contain the revolutionary potential of women's education. Mount Holyoke's
campus, for example, was influenced by the
conception of the asylum: a large building
in an isolated location, where the order of
one's external routine was meant to create
an order in one's very thought patterns.
Complimentary to this architecture was the
rigid daily schedule of the first Mount
Holyoke students, where each hour of the
day had its assigned function.
Psychology of architecture
Smith's architecture reveals different
means but a similar ends of preserving
"femininity." Fearing the autonomous,
female world which architecture such as
Mount Holyoke's inadvertently created,
Smith's founders sought to "educate
women in college but to keep them symbolically at home." Instead of monolithic
dormitories, students were housed in more
home-like cottages; the College itself was

completely integrated into the "heterosexual culture of town life" of Northampton.
Massachusetts to the point where no college
chapel or library was provided. The
founders of Radcliffe carried this principle
even farther by providing no dormitories
and attempting to make the "Harvard Annex" as inconspicuous as possible.
While James Taylor perpetuated Smith's
system of cottages in the design of Merion
and Taylor Halls, Bryn Mawr's architecture
took a radically different turn under the
leadership of M. Carey Thomas. The woman
who insisted that the mind has no gender
likewise believed that the environs of
women students should not differ from
those of males. Taking Oxford and Cambridge as her principle models for Thomas
Library, the Pembrokes and Rockefeller
Hall, Thomas introduced "collegiate
Gothic" architecture into the United States.
Barnard later adopted Bryn Mawr's use of
the quadrangle in the design of much of her
campus.
The "all-around girl"
Despite the desires of college founders to
preserve conventional notions of
womanhood. Horowitz found that a subculture developed within each of these
seven sisters which subverted these aims.
The "all-around girl," who wore men's
clothes, played male roles in the school
plays, danced with underclasswomen at
school dances and served as captain of the
basketball team developed as an ideal on
these campuses. Embodying positive an''
traditionally male characteristics of leader"
ship, aggressiveness, and independence,
these women were often the object of
underclasswoman "crushes." More importantly, the "all-around girl" served as a role
model facilitating the transition from conventional femininity to a more active conception of women's role in society. The demand for gymnasiums and student cneters
during the early part of the seven sisters'
history reflects the strong sense of college
life as something self-contained and
cherished.
Horowitz compared the "all-around girl"
to the ideals of women in coeducational in-

stitutions at that time. While she found
evidence of similarly strong-minded women
in universities such as Cornell and state
universities, the presence of these women
on campus was more often tha not overshadowed by women who embodied more
conventional notions of femininity. As years
passed, Horowitz pointed out, attending college became "an act of conformity and not
an act of independence" which, through the
development of sororities, served as a
stepping-stone not to a career but rather to a
socially advantageous marriage.
Radcliffe versus Harvard University
The next morning delegates from the
seven colleges assembled to compare their
colleges. The twenty-eight delegates discussed issues such as feminism on campus,
minority recruitment, the 1984 presidential
election and more bureaucratical topics.
After an hour and a half in smaller groups
the delegates reassembled for further
discussion. The position of Vassar and
Radcl iffe vis-a-vis the seven sisters was a particularly debated issue.
The one delegate from Radcliffe emphasized that Radcliffe's identity as an institution separate from Harvard University
was one of the last strongholds for women in
an environment where 5.8 percent of the
tenured faculty are women. While she
estimated that only ten percent of her
female classmates identify themselves with
Harvard-Radcliffe as opposed to Harvard
University, all women students are
simultaneously enrolled in Radcliffe College
and the coeducational Harvard University.
As the president of the Radcliffe Union of
Students, the delegate explained that the existence of the RUS, which was formed before
the merger of Harvard and Radcliffe, could
be threatened this spring by certain politics
at Harvard University. She pointed out that a
letter in support of the RUS from each of the
seven sisters could be helpful in avoiding
that fate. "Our politics are radical, our
membership is not," she stated.
"Does Vassar want us?"
Delegates from Vassar similarly felt out of
place at the conference as a result of their

coeducational environment. A study which
examined how men had taken over nearly
all the leadership positions at the College
within two years of coeducation was mentioned, as well as the fact that two of the
eleven members of the editorial board of
Vassar's newspaper are women, despite the
continuing preponderance of women
students. The business manager of Vassar's
newspaper, who was one of the two men and
three delegates from Vassar, commented
that he had no explanation for such a
development. During the group discussion
little attention was paid to the implications
of these facts.

"Using the word
feminism will not only
turn off almost all men,
but a lot of girls as
well,"
—Vassar delegate
On the contrary, the most vocal members
of the conference emphasized that they very
much wished Vassar to consider itself one of
the seven sisters. The question was not
whether the seven sisters want Vassar, one
Wellesley woman stated, but rather "Does
Vassar want us?" The delegates from Vassar
complained about the preponderance of
women's studies courses and courses which
emphasize the role of women; the lack of
male role models was also considered.
Humanist feminism
When a Bryn Mawr delegate suggested
that, given the exceptional situations of
Radcliffe and Vassar, the seven sisters no
longer consider themselves women's colleges but rather feminist institutions the
reaction from the delegates was overwhelmingly negative. As one Vassar delegate put
it, "Using the word feminism will not only
turn off almost all men, but a lot of girls (sic|
as well." A majority of the delegates associ
ated the word feminism with extremism,
radicalism and lesbianism, though Bryn
Mawr delegate Susan Messina emphasized
that radicalism means not "crazy" but rather
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sumptions and building confidence
Alumnae pursue non-traditional occupations
by Susan Messina
How does one answer the question "Why
go to a women's college?" Several studies
have been carried out recently that give statistical evidence of what people at women's
colleges have long suspected—that
women's colleges produce greater numbers
of women achievers in all spheres than coeducational institutions do.
M. Elizabeth Tidball, in an article entitled
"Women's Colleges and Women Achievers
Revisited" (in Signs: Journal of Women in
Culture and Society 1980, vol. 5, no. 3), examines baccalaureate origins and achievement. "Graduates of women's colleges are
approximately twice as likely to be listed [in
registries such as Who's Who in America and
Who's Who of American Women] as women
graduates of coeducational institutions," according to Tidball. Furthermore, it has been
shown that "the larger the proportions of
men students on a campus, the less likely
are the women students subsequently to be
cited for career achievement." Thus it is not
surprising at all that women's colleges lead
the way in producing female achievers/leaders.

But women's colleges do not just produce
achievers in traditionally female occupations such as education, although they certainly do that, too. Rather, studies have
shown that women's colleges produce women who are more likely to become scientists
and doctors and to pursue careers in other
traditionally male-dominated fields. This
makes perfect sense since data from the
Women's College Coalition reveals that percentages of women majoring in biology,
chemistry, and math at women's colleges
are two to three times the national average
for women.
In Four Critical Years Alexander Astin suggests that single-sex institutions foster student development in four key areas: academic, interaction with faculty, verbal aggressiveness and intellectual self-esteem.
For women at women's colleges he notes
that they are "more likely to attain positions
of leadership and to become involved in student government, to develop high aspirations, and to persist to graduation" (1978,
pp. 323-33).
Why? Why are women from women's colleges more likely to succeed professionally
and academically than women from co-ed
institutions? Tidball suggests that "women's

colleges are the only places where the faculty is truly co-ed, where this is a large percentage of women on the faculty—typically
50%." Thus, women at women's institutions
have a wealth of role models that is lacking
at co-ed schools.
A Study of the Learning Enuironment at
Women's Colleges, done by The Women's
College Coalition reveals that both male
and female faculty members at women's
colleges attach "significant personal value"
to education goals such as raising women's
aspirations, developing qualities of assertiveness, ambition, and leadership,
counteracting the traditional image and role
expectations of women, providing students
with role models, preparing students for advanced education, and to fosfering an
understanding of women's present and past
participation in and contribution to history
and culture (from Learning Enuironment
Highlights, p. 29). Certainly a faculty committed to these feminist ideals would help
create an ideal situation for female
undergraduates in a patriarchal society.
Another contributing factor is the extensive opportunity for leadership experience
open to women at women's colleges; i.e.,

erent approaches and architecture
"to the root." Many of the delegates felt
comfortable with what a Wellesley delegate
termed "humanist feminism." whereby
feminism is seen to liberate not merely
women but others as well.
After lunch, the delegates met with
Mount Holyoke President Elizabeth T Kennan, Associate Dean at Bryn Mawr Diane
Balestri and Vice-President of Vassar Natalie
Marshall. All speakers lauded the connections, both past and present, between their
colleges; none mentioned the word
feminism. In response to a Wellesley
delegate's question, Balestri defined
feminism as a mentality which encourages
women's growth; Marshall stated that
Vassar "has proven that you can do this as
well in a coed environment as in a single sex
one." While Marshall felt that Vassar had, to
some extent, gone "beyond feminism," she
added that "some of our strongest feminists
at Vassar have been men."
Lavender menace
Another delegate questioned Kennan's
praise of the seven sisters for always remaining "apolitical," by which Kennan meant
that the college goals were never encompassed within one political movement. The
delegate from Radcliffe suggested that the
seven sisters include sexual preference as
one of the categories on which they will not
discriminate; she felt that only by breaking
down the negative associations of lesbianism could feminists adequately confront a label which has often been used
against them. None of the administrator;
voiced an objection.
Belly dancers
That evening the delegates were treated
to a Polynesian restaurant in South Hadley,
Massachusetts featuring a floor show which
included not only a fire-swallower but three
belly dancers in scanty clothing as well.
Towards the end of the show three men were
brought on stage to "dance" with the belly
dancers according to movements with
obscene overtones prescribed by the show's
host. When each of the three men was judged on his "performance," all of the conference delegates but three Bryn Mawr

women gave the Vassar student president
who had participated a standing ovation.
Nearly all the delegates found the floor show
highly amusing and enjoyable.
On the third day of the conference plans
were solidified to strengthen the connections between the seven colleges. Sung Kim
suggested a quarterly newspaper, produced
and supported by the seven colleges, while
the editor of Barnard's newspaper proposed
that a column on the seven sisters be syndicated in currently existing college
newspapers. The delegates agreed that Bryn
Mawr would host next year's seven sisters
conference, under the leadership of Susan
Messina and Jenny LeSar, and that Smith
would host the conference the following
year. Names and addresses were exchanged.

'If women are brought
up to believe that if it's
male run, male supported,
and boasting a male
tradition, there is little
chance they will develop
a healthy sense of their
own self-worth unless
they have experience
that leads them to
question those
assumptions."
—President McPherson

Haverford women in flux

women run everything, are the student
government leaders, the newspaper editors,
and the club presidents.
It is clear that women's colleges, for a
variety of reasons, help to foster selfconfidence in their students who then go out
into the world and achieve more in all areas
than women from co-ed institutions do.
With this information, one can answer
"Why go to a women's college?" How about
answering the more specific question, "Why
go to Bryn Mawr?" For starters, the editors
of the most recent edition of notable
American Women point out the fact that
nearly one third of those listed who have college degrees graduated from the Seven
Sister colleges, with the highest number being Bryn Mawr alumnae (and Bryn Mawr is
the smallest of the seven.)
According to the 1984 Student Prospectus, prepared by the Admissions Office, "the
majority of Bryn Mawr graduates choose to
pursue graduate work in a wide spectrum of
fields. Approximately 50% of recent
graduating classes go directly to graduate or
professional schools; 75% attend such programs within five years of graduation."
10-12% of each class applies to medical
school, and BMC has about a 92% acceptance rate. 15% of each class applies to law
school and there BMC has an almost 100%
acceptance rate.
Unfortunately, further information giving
percentages of alumnae in business, education, and so on are not available. However,
the Prospectus reports that "the number of
alumnae in key positions is out of all proportion to the size of the college." Examples of
alumnae in leadership positions include
Kate Rand Lloyd '45, Editor-in-Chief of
Working Woman magazine, Hanna Holborn
Gray '50, first woman president of a major
U.S. research university, the University of
Chicago, Betsy Zubrow Cohen '63, the
founder, controlling shareholder and Chairperson of the Jefferson Bank, Genevieve Atwood '68, member of the Utah House of
Representatives, Alice Rivlin '52, the first
director of the Congressional Budget Office,
Matina Souretis Horner '61, President of
Radcliffe College, and Sylvia H. Westerman
'54, co-producer of "Face the Nation" for
CBS.
Bryn Mawr women can draw upon all the
advantages and opportunities provided by a
women's college as well as Bryn Mawr's unique history of scholarship and achievement.

by Ruth Radford
Life for Haverford women has changed
since the early years of coeducation, according to Haverford Dean Freddye Hill. It is a
change which is not always apparent, but
"part of the hidden dimensions of what it
means to be at a place like Haverford."
Hill cites the conflicts generated by the
presence of women and the resolutions of
these conflicts as having "sensitized" many
men to issues concerning women, and their
ambitions in society. Last year's mannequin
incident was "very painful and emotionally
wrenching, for all of us. It's my opinion, and
maybe I'm wrong, (that] a lot of us learned
something, both men and women, but I
suspect more men than women." Hill
asserted that "most men seem supportive of
the position of many women on pornography," and that their behavior
demonstrates this.
"We're constantly struggling with issues
in our society, such as date-rape. .. people
are talking about it and there's not a lot of
tension and anger around because it's even

being discussed." Hill felt that the college
community's tendency to discuss things "to
death" also contributed to the increased
sensitivity. Further efforts of the Infirmary in
its emphasis on women's issues and health
services will include Mary Ann Scott's
speaking with students in the dorms and
during Customs week. Hill also mentioned
plans to show a video tape made by Swarthmore students showing several hypothetical
situations where some sort of sexual activity
is forced on one person by another, including date-rape.
Concerning the bi-College survey on sexual harassment, Hill was not in favor of commissioning an outside firm, because they
would not understand "the ethos and the
values of the community, the Honor Code
and self-government of the students." She
felt it is important for "women to involve
themselves in that process. . . [asking
themselves] 'what kind of intellectual and
academic skills do I need to Collect and
analyze data, and present a finished product?' "

President McPherson finds that single-sex
colleges develop a "sense of one's own
strengths and abilities and self-respect"
KARIN SCHWARTZ
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Guide for Perplexed Women Looking back on 100 years
by Jenny Le Sar

Thursday, Feb. 28, 7 pm
Robin s Bookstore. 108 S. 13th
St.. Phila. 735-9600.
Thursday, Feb. 18, 7 pm
Neighborhood Film Project
International House
3701 Chestnut St.. Phila.
387-5125x222.
Thursday, Feb. 28, 7:30 pm
Taylor B

Coalition for Action on Women's Issues mtg.;
everyone welcome.

Thursday, Feb. 28, 8:30 pm
Taylor D

Against Pornography—Rape Culture Project
mtg.

Saturday, Mar. 2, 12-2 pm
Taylor D

Continuation of the Saturday workshops for
the Rape Culture Project: everyone welcome.
Lesbian Support Group meeting.

Sunday, Mar. 3, 4 pm
Crenshaw Room. Taylor
Sunday, Mar. 3, 8 pm
Afterwords
Monday, Mar. 4, 4:15 pm
Ely Room. Wyndham
Tuesday, Mar. 5, 8 pm
Ely Room. Wyndham

READING: Gloria Naylor. author of Women of
Brewster Place, reading form and
autogaphing her latest book. Linden Hills.
FILM: Reuising Romance. New Feminist
Video. Part III. IV.

Night of Women's Music sponsored by
Women's Alliance.
LECTURE: Thirty Years in History: Bryn
Mawr and Beyond" by Mary Maples Dunn. •
ROIAN FLECK LECTURE: "Equality and
Subordination: Contemporary Issues and
Historical Benchmarks" by Rev. Dr. Constance Parvey.

Ordination debated
by Jenny Sayre Ramberg
The Reverend Dr. Constance Parvey's
"The Marathon of Hope: Global Debates on
Women from a Christian Perspective" began Tuesday, February 19, with her lecture
on the "Ordination of Women: A Fifty Year
Debate Still in Progress." President McPherson introduced Constance Parvey, the present Roian Fleck resident-in-religion and recounted a brief history of the residency. It
was established in 1971 in memory of Roian
Fleck, a 1964 graduate, by her parents, who
attended the lecture. Their purpose for the
resident-in-religion is to bring a "distinguished clergy person and scholar in the
Christian tradition" to campus "to promote
the spiritual welfare of the students" and "to
contribute to the study and understanding
of religious matters."
Constance Parvey taught a course last
semester calied "Women in Christian Tradition" and is currently teaching
"Male/Female in Christian Tradition." She is
the first woman to hold a residency after
twelve men. A Lutheran minister, the fifth
woman to be ordained into the Lutheran
church, Parvey comes to Bryn Mawr with
many and myriad experiences: she has been
a pastor, an editor, author of her own book
and over one hundred articles, lecturer, and
teacher/director of the Faith and Order
study on the Community of Women and
Men in the Church, a subunit of the World
Council of Churches.
As one of the first women ordained in the
Lutheran Church and one who has experienced, witnessed and studied the struggle
over the issue of women's ordination, Constance Parvey offered a thorough and welldocumented history of the issue as dealt
with or not dealt with by the World Council
of Churches. Parvey dedicated the lecture to
Amy Allsey, the first woman to become a
rabbi in conservative Judaism, as of
February 14. 1985.
Although Parvey gave a detailed lecture,
her main points dealt with the change in attitudes toward the ordination of women.
William Temple, later the archbishop of
Canterbury, expresses the new common law
that the "reunion of Christendom is more
important than the ordination of women."
Karl Barth set the tone for the consideration
of women's ministry by unyieldingly asserting that there were "differences in function
between them (women) and men."
Many others, however, strongly believed
that the ordination of women was necessary
for human wholeness in the church. The
Faith and Order Commission conducted

studies and transferred the issue to the
Commission of Women and Men in the
Church. In 1960, the Church of Sweden ordained the first women priests. The issue
was no longer one of equality, but of representative function, whether women could
represent the whole church, or in the doctrine of apostolic succession be representative of Christ or his apostles.
In the 1961 meeting of the Faith and
Order Commission it was determined that
the ordination of women was not a
sociological but a theological issue. The
study generated from this consensus suggests that the word of the Bible is inconclusive and it was rather from the ecclesiology, the understanding of the Bible,
that one can reach a conclusion. This study
revealed that there were two visions of
ministry, one founded in Baptism and
equality in Christ, and another which
assumed a given male hierarchical structure. In the following years with the Roman
Catholic Church as a new member, those involved in the movement toward women's
ordination realized that the impetus must
come from within and move from the bottom up, where women are the majority.
In 1974, the Episcopal Church was
challenged from the inside when eleven
women deacons were ordained in
Philadelphia.
1974 marked a period of optimism for
women's ordination and expanding role in
the church. Women from different churches
were ordained and churches which were not
ordaining women were pressed for an explanation. The Vatican came out with a
declaration on the ordination of women
which claimed the necessity of "natural
resemblance" and apostolic succession,
assuming all the apostles were male. The
doctrine of natural resemblance claims that
a priest must resemble Christ, that is, be
male. This argument is weakened by selective application, for the Catholic church
hardly requires their priests to be either
Jewish or have brown eyes and hair.
After the 1974 peak in optimism the caution of the Roman Catholic and Orthodox
Churches restricted the movement towards
a revision of Christianity and the full
ministry of women, by opposing the issue of
women's ordination to unifying Christendom. Parvey concluded the lecture affirming the necessity for women to work from
the bottom up, and asserting that the
change begins with women's visions and actions.

by Simona Sawhney
The Archives exhibit on the first floor of
Canaday Library is a remarkable collection
of documents and photographs which portrays the history of the college by focusing
on significant aspects of life at Bryn Mawr in
the past hundred years. Manuscripts
Librarian Leo Dolenski called it a "once in a
lifetime" affair; it is the first time in the
history of the college that an exhibit of this
nature, and proportion, has been put on
display.
The exhibit has been put together by College Archivist Lucy Fisher West and Dolenski, with help from Interns Janet Miller and
Kristin Gleason and from Ajootian Aileen,
who is a graduate student at Bryn Mawr.
According to Lucy West, the aim of the
exhibition is to "illustrate important themes
of college history." to focus on both great
moments and great traditions, and to "pay
tribute to people who have been important
in the life of the college." Dolenski added
that they wish to "capture the highlights" of
the school's history.
The exhibition starts out with
photographs from the early history of the
college. A formal group portrait of the first
class (1885) shows 36 undergraduates with
President Rhoads, Dean Thomas and
Woodrow Wilson, then professor of History.
Admission to Bryn Mawr required passing a
number of rigorous exams, a practice that
was followed by very few American colleges
at the time. The Minutes of the Board of
Trustees, 1880-1890 (beautifully handwritten) specifies: "In the admission of
students, other things being equal,
preference is to be given to Members of the
Society of Friends, but in all cases those
should be preferred who are of high moral
and religious attainments and good examples and influence and such as are most
advanced in education."
There are early photographs of Taylor,
Merion, and Denbigh halls, and a lovely
watercolor of the Cloisters in Thomas that is
drawn from plans of Thomas Library.
Taylor Hall, completed in 1883, housed all
classrooms and laboratories, professors' offices, and the library.
Also on display are Backsmoker Diaries
(the Archive collection has Denbigh Backsmoker Diaries 1977-84, and Merion
Diaries 1979-81) and scrapbooks from
earlier times, the latter including, among
other things, invitations to teas both from
and to members of the faculty, valentines,
playbills, letters, and announcements from
notice boards. In the absence of journals or
personal diaries, the scrapbooks come
closest to providing "an insight into the daily life of students from another generation,"
said Lucy West.
Theater productions were evidently major events in the life of the community,
especially during the earlier times, when
outside entertainment was either not
available or not accessible. Memorable pro
ductions include A.A. Milne's The Tmth

About Blyads (1927)—with Katharine Hepburn as Oliver—and Rosalind (1920) with
Cornelia Otis Skinner ('22) in one of the lead
roles. Skinner later had a distinguished
career as an actress and playwright.
The first student publication to appear on
campus was The Lantern, which made its
debut in 1891 and enjoyed a relatively long
career of fifty-two years, being finally put to
rest in 1943.
The College News printed its first issue on
Sept. 30, 1914. On archival record is M.
Carey Thomas's first response when the
editors approached her about the newspaper: "Quite out of the question. Do you
know that the editors of most College
newspapers end in being expelled?"
One of the most interesting parts of the
exhibit is the Oral History Collection. The
tapes on exhibit were produced by dubbing
excerpts from master tapes in the Oral
History Collection. Begun by the Alumnae
Association in the 1960s, the Collection is
now a project of the College Archives. In the
present exhibit, you can hear, among others,
Constance Applebee, Katharine McBride
and M. Carey Thomas.
The exhibit is divided into sections that
concentrate on different themes including
Sports, Traditions, the Graduate School,
Alumnae, International Students and the
Faculty. In each case, there is focus on
events or figures that have attained prominence through the years. Among other
more distinguished members of the Faculty,
there are photographs of Thomas Hunt
Morgan, who won the Nobel Prize in
Medicine in 1933. He taught at Bryn Mawr
from 1881 to 1904 and eight of the articles
he wrote on embryology during that period
carried the name of Bryn Mawr students as
co-authors.
Display cards offer diverting bits of information about important visitors to the college. Mark Twain came for the first time
when his daughter, Olivia (94) entered the
College as a freshman. Robert Frost's first
visit in 1920 was sponsored by the Reeeling
and Writhing Club. A letter written by T.S.
Eliot after his poetry reading in Goodhart
(1940) to Mary Woodworth, professor of
English at B.M.C. says,
"I was firmly under the impression that
the fee for my reading was to be $150.
On looking at the cheque on my return,
I found it to be drawn for $250. I fear
that a mistake has been made. I also
know that universities and colleges are
nowadays apt to be in straitened circumstances for funds for lecture fees;
and this might just make the difference
between your ability and inability to
have an extra lecturer this year should
the occasion arise."
Lucy West described the Exhibit as "well
received," its audience being mainly alumnae and students. The College Archives,
located on the second floor of Canaday, are
available upon request for use by members
of the community and outside research
scholars.

MM-' '"'HlTillM ~

May Day posters, playbills, and lanterns are part of the Archives exhibit which is on
display in Canaday Library.
WANA HUNTER
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Chamber singers to tour
by Melinda Hanish
After years of lying dormant at home, the
Haverford-Bryn Mawr Chamber Singers will
finally be coming out of hibernation this spring to do a concert tour of Baltimore. Washington, and North Carolina. The group will
perform six concerts in as many days, singing music of Bach, Josquin, Handel, and
Schutz, as well as Philadelphia's own
Samuel Barber and Vincent Persichetti.
Under the direction of Janice Hamer, who
was appointed this year to the Haverford
music department, the Chamber Singers
have been working hard to mold their group
into an active touring unit. The spring tour is
only part of a larger scheme to take the
twenty-voice ensemble abroad, and eventually to Moscow. The aim is to give
students greater performing opportunities

while improving the overall quality of the
group, and to provide both colleges with increased exposure at home and abroad.
Organized by Bryn Mawr Junior Frances
Ellerbe, the tour grew out of an invitation to
sing at a Bach fesitval in the south. The
dates for the tour were set with the help of
alumnae from both colleges.
The concerts, scheduled between March
9 and 13, will take place at Goucher College
in Baltimore, the National Cathedral School
in Washington, St. Thomas Moore Church
in Chapel Hill, St. Mary's College in Raleigh,
and the Durham Academy and the North
Carolina School of Science and Math in
Durham. Students who will be in these areas
over break are encouraged to attend. In addition, a farewell concert for the bi-College
community will be given this Sunday, March
3, at 7:30 in MacCrate Recital Hall.

Netsters inconsistent
The Bryn Mawr-Haverford Chamber Singers are preparing for a tour of the south over
Spring break.

Canadian irony uplifts
by Janet Ozzard
Canadian author and poet (and artist)
Margaret Atwood spoke last Sunday evening in Lang Auditorium at Swarthmore College. She read selections from her latest
book, a collection of what she called "condensed fictions." Each essay averaged oneand-a-half to two pages, and Atwood's
choices were mostly ironic comments on
male-female relationships. Her first reading
was a "science-fiction story,"' which takes
place in the future, after men have turned
women out of the kitchen and established it
as a male bastion. Atwood's dead-pan
delivery would have landed her a spot on
David Letterman were it not for her ironic
endings. Another piece. "Happy Endings.''
which she read as the "mean and nasty"
selection, gave alternatives to the somewhat
unrealistic lived-happily-everafter myth.
The second part of her talk was a poetry
reading from Snake Poems. Although At-

wood is a dry and prolific prose writer, it is in
her poetry that her fluid and effortless word
work is best. During the question period
following her talk, Atwood spoke of how
poetry isn't something she works on as she
does her prose. Rather, a poem presents
itself to her in its finished form.
Canada has an influence on her work as
well, as it does on every Canadian artist. The
feeling of unpopulated space and the
multitude of bodies of water show
themselves in the de-emphasis of the
human figure in paintings, says Atwood.
and perhaps in her poetry with its gentle
evocation of nature.
Atwood's quiet and thoughtful reading
led one friend to comment. "After all the
raging discussions about the hopelessness
of patriarchy," it was refreshing to hear
something uplifting." Atwood, we agreed, is
equally successful in anything to which she
brings her words.

(Continued from page 8)
which was highlighted by remarks along the
lines of, "C'mon, you guys, this isn't funny
any more." Unfortunately, Columbia's
defense was none too shoddy itself, and the
Mawrtyrs could only put 29 points on the
board, as opposed to the Lions' 58, and thus
went down to defeat.
Next up on Bryn Mawr's schedule was
Chestnut Hill, who had the bad luck of coming up against the Mawrtyrs on the night
that they put a stingy defense and a productive offense together. To be honest,
tenacious defense is practically a given for
Bryn Mawr, but the offensive output is not
quite so consistent. Against Chestnut Hill,
though, Bryn Mawr's offense was spearheaded by balanced scoring and strong play
from the bench, especially on the part of
freshman Jennifer Schultens and sophomore Joanna Lee. The Mawrtyrs rolled to an
easy win, and if you're beginning to get the
idea that I can't remember the score, you're
right, so we'll just move along to the next
game.
After a lay-off of almost a week following
the Chestnut Hill contest, the well-rested
Mawrtyrs took on Eastern, a perennially
tough opponent. This year's game was no
exception, as Bryn Mawr scrambled back
from a ten-point deficit to tie the score with
slightly more than four minutes remaining.

Eastern, however, didn't fold, and momentum, which is always a quirky thing, swung
back toward Eastern, who went on to take
the game by twelve points. On the positive
side, sophomore Monika Thiel had an outstanding evening inside, as she pulled down
seventeen rebounds, thereby breaking the
record for most rebounds in a single game.
Two days after that, Bryn Mawr drove
down Montgomery Avenue to play Northeastern Christian Junior College, a game
which sadly became a farce. The Mawrtyrs
turned in a nice first half, as they kept a lid
on NCJC's star, who is fully capable of fiftypoint games, and they went into the locker
room at the half down by just ten points.
Furthermore, they sliced NCJC's ten point
lead to four in the first two minutes of the second half. From then on, though, the game
got increasingly sloppy, as the referee—who
had to call the game by herself because the
other official didn't show—let call after call
go; NCJC proved itself slightly more adept
at taking advantage of the official's leniency,
and they cruised to the victory.
Despite the fiasco at NCJC, though, the
Mawrtyrs have played extremely well over
the past two weeks, which bodes well for the
rest of the season (which will be over the
time this article hits the presses) and next
year, since Bryn Mawr will lose just two
players to graduation.

Snoozer sums up swimming
(Continued from page 8)
and it was a good event for the whole team,
but it did not live up to the expectations of
the team. The swimmers had been doing so
fantastically, good was not enough.
Donohue and Shusterman swam well, dropping the inevitable couple of seconds. The
pressure got to Yorozu in that she jumped
the start and was then disqualified. This was
especially disappointing in that she had
been having such a great meet, after such a
tremendous amount of hard work during
the innumerable practices. She will have
another shot at it next year. Karen Lewis
finally swam on her stomach and did an excellent 1:05.0, with fellow backstroker Jung
also doing a great time of 1:05.8. Janet
Lewis also lowered her time, with a 1:00.9,
placing 18th and thus frustrating her
chances of swimming it again that evening
and breaking the 1-minute mark. The last
event was the 200 Breast, and the team did
not break the three-day tradition of lowering
times, as they once again did their bests
ever. Donahue dropped 17 seconds, and
Patty Olney did her season best of 3:04.9.
Olney had switched her breaststroke from
mid-season and had a few shoulder pro-

blems resulting from this, but she was able
to remain strong and finish well. Kim Cline
dropped 4 seconds and did a tremendous
2:49.0, finally breaking the 2:50 mark and
placing 10th. Coach Wallington credits thisto Cline picking this killer event to swim,
and as she committed herself to it, she was
thus able to realize her potential. Wallington
also mentioned that Cline's experience as a
championship swimmer really helped her to
deal with the pressure and concentrate on
her race.
Lisa Splittgerberand Nancy Huston make
up the Bryn Mawr Diving team and
represented the college superbly. This is the
first year of diving for both of them and they
managed to overcome their lack of experience, with a drive to learn and risk life
and limb doing twists, turns, and flips in
mid-air.
It is always nice to end a season as long as
this one (September to February) on a
positive note, but to end it with such fantastic performances is an added plus. Coach
Wallington was happy with the season
overall but especially proud of her taper (two
weeks of decreased yardage so as to conserve strength for the meet) that resulted in

so many personal and season bests. The
team has numerous reasons for being proud
of all that they accomplished.
P.S. Obviously from the above article,
one can deduce that Snoozer Archer is not a
math major—she writes of a Medley Relay
with four swimmers and yet lists only three.
Snoozer, modesty gets you nowhere so your
teammates have decided to blow your horn.
Snoozer Archer's see-through bathing
suit of the last article worked wonders as she
smashed her season's best times. Her first
day of competition saw her competing in
the 200 Medley Relay where she contributed
to the eighth place by swimming two
lengths of butterfly (her favorite stroke!).
Next came the gruelling twenty laps of
freestyle where she dropped three seconds
in the morning and six seconds that night
for an amazing 5:50.2 (yes folks, some people can and do swim forty laps in one day of
their own volition!). For her finale, she still
managed to drop seconds off of the 200 Individual Medley.
Saturday saw this dedicated swimmer
trudging down to the pool at 7 AM to see the
men and swim, if she felt like it. She made it
to the finals heat in the 100 Breast and

finished with a 1:16.5. This time is amazing
seeing as she was swimming against women
who were forming gills at the neck and
whose lips were puckered like blowfishes.
Again, Snoozer swam her favorite stroke,
the butterfly, and dropped a second in the
Medley Relay.
Sunday dawned too early for all the swimmers but for Snoozer it was even worse as
various other jobs had demanded her attention in the middle of the night The
gruesome 200 Breast (eight lengths of
wishing you were in Chem-Lab) saw
Snoozer swim one of her best races and she
place din the finals once again. Many tears
were seen as she mounted the blocks for the
last time and her last race was her best as
she clocked a 2:44. Her last swim of her long
and great career was the 100 free as part of
the 400 free relay and she put in her lifetime
best with a 1:02.
This meet was amazing for Snoozer as
she was already an accomplished swimmer
and these time drops were extraordinary.
Snoozer has been a great leader of the swim
team and most importantly, has been a
great friend to all and she and her highpitched scream will be missed forever.
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BMC hosts swim meet
by Snoozer Archer
For three days the Bryn Mawr College
Bern Schwartz Gym looked like the set of
"Kojak meets Geronimo." Mohawks and
shaved heads abounded as Bryn Mawr
hosted the Tri-State Championships where
18 teams participated in this important final
meet of the season. Bryn Mawr Coach Lee
Wallington was heard to say, "M. Carey
Thomas is probably turning over in her
grave." The Bryn Mawr Swim Team resisted
the urge to shave their toes and knuckles,
though, and despite this extra weight, they
still managed to do personal and season
best times and performed superbly the
whole weekend. It might have been the additional motivation of the men's teams of
Frostburg State College and Washington
and Lee.
The basic set up of the meet was that the
top sixteen finishers from the morning session would swim again in the evening. Quite
a few times, Bryn Mawrtyrs were swimming
again in the evening and doing even better
times when they had done that morning.
The first event was the 200 Medley Relay
(made up of four swimmers with each one
swimming two lengths of one stroke, back,
breast, fly and free) with Kim Cline, Karen
Lewis and Janet Lewis equalling their best
times, and placing 8th overall. The 500 Free
(20 laps) was next and Bea Desper dropped
four seconds from her best to get 18th. Annalisa Crannel dropped 10 seconds overall
finishing 15th with a 6:07. This is exceptional since Crannel and Desper usually
focus on the sprint freestyle, but were still
able to do such great times in this distance
event. Kim Cline was the only Bryn Mawrtyr
who risked the 100 Fly and equalled her
previous best, which is amazing since she
avoids swimming more than 1 length of Fly
in practice. The 200 Back was full of
Mawrtyrs doing their lifetime bests. Melissa
Shusterman dropped two seconds. This is
the first year Shusterman has swum competitively and has been doing an excellent
job in the backstroke and butterfly events.
Sophomore Serena Jung has been working
on her back Vi stroke, which showed in this
event as she dropped a second and is rapidly
approaching peak times. Karen Lewis
smashed the 2:40 barrier as she did 2:38.7
and clinched 13th place. Lewis joined the
team last as she was also a top volleyball
star, and hit good times at the end as she

finally got into shape. The 50 Free had six
Mawrtyrs equalling previous bests or dropping a few tenths: Patty Olney, Andrea
Madarassey, Jeanine Donahue, Jehann
Jamil, Tasha Yorozu and Crannel all swam
good races with Crannel placing 18th. The
last event on Friday was the 200 IM with the
time drops still occurring left-n-right.
Desper dropped 5 seconds, Crannel dropped nine and Janet Lewis had an outstanding race dropping 6 seconds total and with
a 2:28.8 placing 10th. Lewis is strong in all
four strokes which makes this one of her
strongest events, and she promises to be
even better next year.
The next day dawned early again—we are
talking 7:00 AM, and despite problems with
the bed arrangements, which Karen Lewis
and Kim Cline are refusing to talk about, the
team once again performed superbly.
Shusterman took two seconds off the 100
Back with Jung once again performing a
lifetime best of 1:19.1. Karen Lewis did a
1:14.2, which placed her 15th; though she
was disappointed about her time, Lewis still
acted the proper host to the men of the competing teams. Janet Lewis dropped 4
seconds, doing a lifetime best of 1:09.6, and
placing 10th. The 100 Breast was next with
the time drops being incredible. Donohue
dropped 9 seconds, Jamil dropped 17
despite being ill, Desper dropped 1 second
to do a 1:23.3 which she later bettered in the
400 Medley to a 1:22.0 (a lifetime best).
Janet Lewis did a 1:19.6 placing 14th and
Kim Cline did a 1:18.0 which got her 11th
place. Madarrassey dropped seconds from
her 200 Free time finishing with a 2:48.9.
which is surprising since her practice time
had been limited by her heavy work
schedule. The 400 Medley relay in the morning was a success in that Jung did a 1:17.8
in the 100 Back part, with Shusterman doing her lifetime best as well with a 1:39.6 on
the 100 Fly leg of the race. Jamil did a quite
reasonable 100 Free considering her
weakened condition. Jamil has had an excellent season, with Coach Wallington having nothing but praise for her hard work during practices.
Sunday was the killer day. After two days
of constant pressure and tension, with incredible insomnia at night and numerous
trips to the bathroom, the Bryn Mawr team
was a little fatigued. Especially since it was
9:30 in the morning. The 100 free was first
(Continued on page 7)

Badminton gains experience
by Janet Lewis
The Bryn Mawr badminton team has had
a rough season. Their Feburary schedule
has been filled with two to three matches a
week with tournaments on the weekend.
But through all this the team members have
ome out winners.
' have played in two tough tourna-the PAIAW Championships and the
William and Mary Tournament. These tournamenfci/ere learning experiences in that
the teamXhad the chance to observe and
analyze each other's game so as to be able
to help each other on the finer points of badminton play.
The William and Mary tournament offered a special experience for this young
team. Coach Hedges described it as a
marvelous experience in every way." The
team travelled overnight to Williamsburg
where they had a rigorous tournament
schedule against strong opposition. And, although they did not finish on top, the trip
helped build team unity.
Overall, each member has contributed
both time and effort to the team. Two vet-

eran players, however, should be mentioned
for their leadership and strong play throughout the season and in the PAIAW tournament. Joy Ungaretti and Sara Hamlen were
doubles champions at this tournament last
year but unfortunately were unable to repeat
this performance. They played strongly,
however, dominating in the second game of
their match. They were unable to win, but
finished in the runner-up position.
Joy and Sara and Anne Bonnenberger
and Donna Carpenter will all be entering as
doubles in the Badminton nationals which
will be held at Swarthmore on March 1, 2
and 3. We will be looking for strong perfor
mances from both doubles teams. Sara and
Joy have experience in National play having
won consolations last year in California.
Anne and Donna have a season of experience behind them and should, as well,
have a good tournament. The team would
like to invite all badminton enthusiasts to
this unique opportunity to see badminton
played at such a high level. Vans are being
arranged, and for more information contact
Sara or Joy.

The Bryn Mawr gymnastics team, which has had a successful season, is hoping to send
members to Nationals..
courtesy oi me GYMNASTICS T E AM

Gymnasts excel
by Snoozer Archer
If one were to ask the informed athlete of
Bryn Mawr what is the best team on campus, the response would most likely be the
Gymnastics Team. This small group of
dedicated (and I mean really dedicated)
athletes have a 9-5 record that includes all
Divisions. They have been training since
September, five days a week for 2'/2 hours
each day. Weight training is included and if
you have seen those women in the weight
room, you know that they take it seriously. I
know of no other group who can do dips and
bench press an amount that is more than the
fighting weight of Sugar Ray Leonard.
The team has six individuals competing
on four apparati, with the top five scores
counting for the team score. Last year the
team ended the season with a score of 136,
so when at their first preseason match
against West Chester and (Jrsinus they got a
team score of 130.4, there was much cause
for celebration. They have steadily increased this score at each succeeding meet to a
high of 149.3. They have beaten West Point,
Swarthmore. Ursinus. Princeton. Hofstra
and Glassboro.
Against Hunter on December 10th Heidi
Kasevich "started to come around" according to Coach Lisa Novick and has been
having consistently good performances
since then. She has gone from 27.95 to a
32.0 against Glassboro. Kasevich was injured last year, but has recovered sufficiently
so that she is consistent on all four pieces.
Hess has gone from a 29.1 to a 30.9, and
Coach Novick attributes this to her confidence as a performer. With this being her
second year she is more inclined to try out
new tricks and programs and still feel comfortable in front of the judges. Her weakest
apparatus has been the balance beam which
by her own admission is "too narrow," while
from this humble reporter's view her
strongest performance lies in the floor exercise where she can capitalize on her natural
sense of rhythm and flair.
Elizabeth Durso has also accomplished
personal highs, going from an overall score
of 27.05 against Trenton to 28.3 against
Hofstra just one week later. Her improvement has been consistent and continuous.
Coach Novick has much praise for this gymnast who not only has been doing a terrific
job as co-captain but also took on the bars
for the first time this year. Jane Justine was
also injured last year (this must be one
tough sport), and has been improving much
more than expected according to Coach
Novick. There is also a good shot that she
will make Nationals.

The rest of this dedicated band is made
up of Alex Hirsch who is described as selfmotivated, determined and now striving for
Nationals: Maria Dacaney and Barbara Kato
add depth although they are not all-arounds
(that means performing on all four pieces):
Dwyn Harbin has been consistent on floor
and beam; and Joan Flanagan, who has also
been injured, is now making her way back.
Their highest score of the season came at
Glassboro when the team was able to overcome the bad equipment to score a 149.3.
According to Coach Novick, at away meets
it is sometimes necessary to come up with
alternative routines if the equipment is not
up to par. The uneven bars, the floor mats,
and the beams vary from place to place.
This can be bothersome when you have to
prepare mentally for a routine in only 20
minutes, and physically practice it for just
three. This team is now shooting for Nationals and to qualify as many gymnasts as
possible if not the whole team, but the way
they are performing and training there
seems to be no way to stop this incredible
group.

B-ball is for real
by Anne Robbins
With two weeks' worth of games to cover
in a clever, yet concise, manner, and the
deadline for this article drawing nigh, I unfortunately found myself without any sort of
concept to tie together the five contests the
Bryn Mawr basketball team played over the
past fortnight. So, I paced up and down,
stared off into space and crumpled up lots of
false starts until inspiration struck—Head
Coach Leigh Donate in the team's conference prior to the Eastern game (this is a
bonus for all of you have lain awake nights,
pondering exactly what goes on in those
pre-game conferences) said, "We are indeed
for real "—and the Mawrtyrs' play of late has
proven her right.
For starters, Bryn Mawr took on the Lions
of Columbia University, who came complete with a pep band and a reputation as a
solid squad—Columbia finished second in
the Seven Sisters' Tournament this year.
The Mawrtyrs, however, were apparently undaunted, as they held Columbia to its second lowest point total of the season; only
NYU, which ranks among the top twenty
Division III teams, gave up less points
against the Lions. In fact. Bryn Mawr outand-out frustrated the Lions, as was evidenced by Columbia's chatter on the court.
(Continuedbn page 7)

